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The Career Executive Service in the United States : 
The Establshment of A Professional Administrative Corps 
By Y oshinori Ide 
In 1955 the Second Hoover Commission, which got the idea 
from the Commission of Inqmry on Public Service Personnel in 
1935, recommended the establishment of a Senior Civil Service 
of highly compet回 tcare町 administrators Smce then, not a few 
people have strongly supported this sort of propo阻L But their 
efforts were not successful, for the proposals in which a concept 
of“E四 erahst＇’anda strong influence of British“adm1rustrative 
class ”were inherent have been generally thought to be incompa-
tible with the traditional feature of civ!l service in the U. S. 
The recent acute shortage of competent executives in the govern-
ment, however, has made it inevitable to reserve, in some way, 
higher positions for c町田radministrators. Thus, the proposal of 
SCS appeared The Hoover Commission separated career execu-
tives from non-career, political executives, and proposed to bmld 
a special group of career executives with a“personal rank ”， 
status and other privileges, as well as special obligations, most of 
which brmg radical changes mto the traditional concept of civil 
service Though Congress did not accept this proposal, the Presi-
dent decided to implement it through his own executive orders. 
The result was the田tabhshmentof a Career Executive Service in 
1958. The CES ismore moderate in character than the SCS. But 
it has a rather obv10us possibility of leading to the true SCS. 
And while it羽田rtamlyreasonable to think that behind the 
President’s earnest efforts on this subject there was a hidden 
political aim to leave an mfluence of his own party within the 
civil service m advance of forecast change of administration, the 
appearance of the CES itself is actually a r田ponseto the demands 
of the U皿 esand represents a basic trend of civil service m the era 
of “New Hamiltonianism.” In this sense, the establishment of 
CES has an epoch-making significance m the history of the U. S. 
civil service, tending toward a strong, professional bureaucracy. 
